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Creatif. 
Imagine it. 
Create it. 
Live it. 
w 
The way you look makes a statement. And. your hair 
is your signature,   spiked, slicked back. soft, sleek 
or tousled-depending on your mood Whatever 
your mood, your stylist will help create the look with 
Creatif* styling pioducts: Cel. Mousse. Shaping 
Lotion and Design Spray. With Creatif products, 
whatever you imagine can be created and whatever 
you create can be lived. Creatif. by Redken. Because 
Redken knows more about hair. 
THE 
ARRANGEMENT 
Hair, Skin, and Nail Designers 
10% Oil any of the following services: 
Perms - Haircuts - Highlighting - Luminizing - 
Facials - Sculptured Nails - Pedicures - 
Manicures - Make-up Demonstrations - 
Cellophane when your appointment is made 
withVicki,  Kelly,  Chris,  Darcy, 
Shelly, Nettie 
352-4101 181 S. Main 
352-4143  EXPIRES 10-30-87  Downtown next to the Yum Yum 
Tree 
REDKEN; 
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Placement service aids in job find 
By Rebecci Thomu 
Students should begin their career 
search when they are juniors by at- 
tending programs and orienting them- 
selves to the job process, according to 
Joann Kroll, University Placement 
Service director. 
"I recommend that students initiate 
the career search at least one year be- 
fore graduation," Kroll said. "This 
gives them time to prepare-- 
researching jobs, learning more about 
jobs, writing resumes and learning in- 
terviewing skills." 
The University Placement Service 
offers programs for sophomores and 
juniors as well as seniors and graduate 
students. 
"Though the placement service does 
focus its attention on meeting the 
needs of seniors and graduate stu- 
dents, we have programs that are 
open to all University students," Kroll 
said. 
Last year, the placement service had 
approximately 65,000 contacts with 
students, which in- 
cludes workshops 
and interviews, she 
said. 
"We believe that it 
is very important for 
Bowling Green stu- 
dents to have a good 
foundation in re- 
sume writing, inter- 
viewing and job 
search techniques," 
Kroll said. 
Kroll believes that each student has 
an internal clock that regulates when 
they start to look for a job. 
"Some students procrastinate and 
find themselves in a situation where 
their efforts could be categorized as 
too much, too little, too late," Kroll 
said. 
"There are so many tasks involved 
in the job search, they find they have 
Kroll 
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too little time to complete all tasks, in 
some cases too late to take advantage 
of on-campus recruiting and the pro- 
grams we offer to aid them in this 
process." 
The employer is often ready to in- 
terview when the students are not yet 
motivated to look for a job, Kroll said. 
"I tell our interviewers that our best 
and brightest students, the most moti- 
vated, start to interview now," she 
said. 
Students who do participate in the 
placement service are from a variety 
of majors. 
"It is erroneous to assume that busi- 
nesses and government agencies only 
hire business and technical gradu- 
ates," Kroll said. "Our experience has 
shown that Arts and Sciences grads 
are actively pursued by a wide range 
of business organizations. 
"We have a diversity of students 
from a wide variety of interests," Kroll 
added. "About 80 percent of the Arts 
and Sciences undergrads that did not 
go to graduate school last year re- 
gistered with this service." 
When a student walks into the 
placement office, he is asked to fill out 
a small card, and is then given a book- 
let that describes in specific the seven 
different steps in the job search 
process. 
The placement service also recom- 
mends internships. 
"An internship is a win-win situa- 
tion. The student wins by learning 
about the job and the employer wins 
because he is able to test out the stu- 
dents in the positions. 
"One of the most important things is 
how the student fits in with the other 
members of the company. An intern- 
ship also helps in this area of organiza- 
tional fit." Kroll said 
Sew Placement, page 5 
 
EXPLORING PLACEMENT OPPORTUNITIES 
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There are many companies with many opportunities for 
people interested is sales careers. 
But Artesian is different! We give more responsibility, 
training and challenge at the entry level than most other 
companies. As a result, you can use your educational 
experience and creativity early in your career to establish 
yourself as a leader in the business world. 
Artesian seeks entrepreneurs who must work in an 
atmosphere that provides quality training, promising 
career development opportunities and high earning 
potential. 
Artesian Industries is the leading manufacturer and 
marketer of bathroom plumbing products to home 
improvement centers, building material dealers and do-it- 
yourself consumer markets. Our product line and 
marketing concepts are rapidly expanding in a market 
experiencing unprecedented growth, thus presenting 
many opportunities for ambitious sales talent. 
You can blaze your trail with Artesian! Arrange an 
appointment through your Placement Office for an 
interview and a real career with Artesian. 
Artesian is accepting appointments for 
campus interviews on: 
November 10,1987 
February 10,1988 
Artesian 
Monday, oct. 26,1987 
Co-op office assists 
students in search 
By Jollcaaa Ball 
Many students ask how they could be one step ahead of other students when 
looking for jobs. The Cooperative Education office can help students obtain this 
advantage. 
"If students expect to succeed, they need work experience," said Dave Stan- 
ford, assistant director of Cooperative Education. 
Cooperative Education is designed to find co-ops and internships for students, 
Stanford said. 
"We place students in a variety of fields but the majority (of coops) concerns 
business and computer science," Stanford said. 
Cooperative Education places 400 to 450 students per year In co-ops and in- 
ternships with the bulk of them being in the summer. 
The co-op program is voluntary except in technology where it is mandatory, 
he said. 
Stanford recommends that students do a co-op after their freshman year, but 
also that they get involved early. 
"Students need to get involved early because they can't do a co-op if they 
have graduated or completed their course work," he said. 
S«« Co-op, pafe 5 
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From 35 restaurants in 1978 RAX nas grown 
mto a network ot over 500 company-owned 
ana franchrsed restaurants in 40 states Our 
past growth has been dramatic our plans (or 
the future are lust as impressive 
To Keep pace we must hire and train new 
managers for RAX locations across the coun 
try including locations in this area 
You don't have to have restaurant experience 
we'll give you the training you need But you 
must have at least 2 vears of college or 2 
years of management experience and the po- 
tential to move into unit management and dis 
trict management opportunities For those 
seeking growth. RAX is the place Get started 
by calling or sending your resume to 
Rich Firman 
1266 Dublin Rd. 
Columbus, OH 43215 
614-486-3669 
An f oua< OpponuMy £m****. M/F/H 
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Students to be offered 
employment advice 
at annual Career Fair 
I  
CO-OP 
Continued from paf e 4 
The difference between a co-op and 
an internship is that a co-op is for a 
longer period of time, Stanford said. 
Students can do part-time co-ops, but 
the majority work full-time. Co-ops 
pay between SI,200 to 51,600 a 
month. 
No experience is necessary when 
applying for a co-op but it helps, Stan- 
ford said. The only requirement 
necessary is that the student be in 
good academic standing. 
Although Cooperative Education 
tries to place students in co-ops, they 
also encourage students to look on 
their own for co-ops, Stanford said. 
Cooperative Education sponsors 
"How to Find Your Own Co-op" two or 
three times a semester. 
"These sessions provide resume, in- 
terviewing and general job searching 
tips." Stanford said. The next session 
will be Nov. 10 at 7:30 p.m. in 111 
South Hall. 
PLACEMENT 
Continued from page 3 
The placement office is run like a 
business, treating students according 
to guidelines that an employee might 
have, Kroll said. Students are encour- 
aged to demonstrate good business 
etiquette. 
"Behaviors such as this are learned 
behaviors," she said. "They include 
such things as being on time and being 
professional in interactions the person 
might have. We create an environ- 
ment where those behaviors are rein- 
forced." 
Competition for entry level jobs. 
Kroll said, should not be considered as 
competition among the students at the 
University, but as competition against 
students from other institutions. 
Kroll said that last year, 25 to 30 
percent of University students found 
jobs through the on-campus recruiting 
programs and 15 to 20 percent will 
find jobs because of a referral that was 
sent by the placement office. 
By Jodl Kopp 
"A Blueprint for the Future" is the 
theme of this year's annual career fair, 
to be held Thursday, Oct. 29, in the 
Lenhart Grand Ballroom. 
Open to all students from freshmen 
to graduate students, the fair will be 
held from 3:30 p.m. to 6:30 p.m. 
Sandi George, coordinator of the ca- 
reer fair, said the fair is a "slice of vari- 
ety for everyone involved." 
There will be about 80 organiza- 
tions represented from business to 
government agencies and graduate 
programs, she said. 
Some businesses and agencies par- 
ticipating in the career fair include 
Bank One, Carolina Freight, Commun- 
ity Hospital (Springfield), Elder Beer- 
man, the Federal Bureau of In- 
vestigation, the Peace Corps and many 
graduate programs offered by Ohio 
State University. 
"The fair is a great way to gain ca- 
reer advice so the freshmen can plan 
for their careers," she said. 
Besides providing career advice for 
freshmen, the fair also gives sopho- 
mores and juniors a way to find out 
about internships. For seniors and 
graduate students the fair could lead to 
job possibilities. 
See Carter Fair, page 6 
Graduate Programs - Health Sciences 
University of Illinois - Urbana/Champaign 
Fall, 1988 
Master's Programs 
Community Health (CEPH Accredited) 
Epidemiology 
Health Behavior 
School Health 
Doctoral Programs 
Health Behavior 
Health Education 
Health Policy 
Health Services Reseach 
Research and teaching assistantships will be 
available to qualified students.  For additional 
information, contact: 
Laurna Rubinson, Ph.D. 
Director of Graduate Studies 
Department of Health and Safety Studies 
1206 South Fourth Street, Room 121 
Champaign. IL 61820 
.Fifteen, 
thousand. 
, people whocare... 
RECRUITERS WILL BE ON CAMPUS 
INTERVIEWING FOR MANAGEMENT 
ASSOCIATE TRALNLNC PROGRAMS 
ON THE FOLLOWINC DATES: 
BANK ONE. CLEVELAND, NA 
Thursday, January 28.1988 
BANK ONE. COLUMBUS. NA 
Tuesday, January 26,1988 
BANK ONE. DAYTON. NA 
Monday, February 15.1988 
to a 
great degree. 
BANKEONE 
An affiliate of BANC ONE CORPORATION 
Columoui. Ohio   Mynbf FDlC 
Monday. Oct. 26,1987 
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City living depends 
on personal choice 
Finding a job is a very difficult task with many obstacles to overcome. Not 
only is getting an interview and an offer hard work but deciding where one 
wants to work can be just as hard. 
There are many factors involved that have a great deal to do with the area that 
a person chooses to work. According to Louise Paradis, assistant director at the 
Placement Office, it is hard to decide what the ten best cities are to work in. 
"Everyone looks for different things when looking for a job," said Paradis. 
SMCIttea.pagcB 
LOG ON TO A CAREER 
involving the world's 
largest single-discipline 
database. 
• Chemical and Biochemical 
Scientists for document analysis 
• Computer Science majors for 
applications programming 
• Co-op program for Computer 
Science majors 
Learn more about CAS 
opportunities by sending 
your resume in strictest 
confidence to: 
(OS* 
Chemical Abstracts Service 
A D'vs'on ol the American Chemical Society 
Employment Dept P O Bo* 3012 
Columbus. OhK> 43210 
An Affirmative Action Employer M/F 
ALLTHEBEST 
FROM THE BEST 
IN TEST PREP 
STANLEY H. KAPLAN EDUCATIONAL 
CENTER LTD IS THE BIGGEST AND BEST TEST 
PREP ORGANIZATION IN THE WORLD COURSES 
IN: SSAT. PSAT. SAT. ACHIEVEMENTS. ACT. GMAT. 
GRE, GRE BIQ GRE PSYCH. LSAT. INTRO TO 
LAW SCHOOL, BAR REVIEW MCAT, DAT. TOEFL. 
NATIONAL MEDICAL BOARDS. MSKP. FMGMS. 
FLEX. NCLEX-RN, CGFNS NATIONAL DENTAL 
BOARDS. CPA. NTE, SPEED READING. AND MORE. 
CALL 536-3701 
►KAPLAN 
STANLEY H.KAPIAN EDUCATIONAL (INTER LTD. 
3550 SECOR ROAD, TOLEDO. 
Programs 
changing 
for grads 
By Linda Hoy 
The market for graduate students 
who want to teach at universities has 
been declining, said Louis Katzner, 
dean of the graduate college. 
Katzner said that one of the pur- 
poses of a graduate education program 
is turning out people to teach at uni- 
versities. 
In response to the downward trend 
in availability of teaching positions, 
the University is gearing a number of 
graduate programs in different direc- 
tions to open up job options for grad 
students, he said. 
In psychology, the experimental 
psychology program is geared to train- 
ing teachers, and to adjust to the de- 
clining market, admittance to this dis- 
cipline has been decreased, he said. 
Katzner added that on the other 
hand, more students have been admit- 
ted to the clinical psychology program 
because with a degree in this area a 
student can teach or open a practice. 
See Teach, page 7 
CAREER FAIR 
Continued from paft 5 
In its third year, the fair is "an 
excellent way to provide information 
from the employers standpoint." 
George said. 
Students are encouraged to dress 
professionally and to bring their re- 
sumes to the fair. 
Also planned for the day is career 
futurist Robert Malone, former editor 
in chief of "Industrial Design" maga- 
zine and pictorial editor of "Omni" 
magazine. He will be speaking on the 
careers of the future from 2:30 p.m. to 
3:30p.m. in Prout Chapel. 
There are also faculty information 
sessions scheduled from 12:15 p.m. 
to 1:45 p.m. in the Community Suite 
of the University Union. • 
Monday, Oct. 26, 1987 
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Continued from page 6 
In sociology, the applied demogra- 
phy program, which deals with sur- 
veying markets for companies, has 
been stressed at the graduate level, he 
said. 
Generally, there is a larger job mar- 
ket for people with this degree than for 
those who have doctorates in socio- 
logy, he said. 
Katzner said that the decline in uni- 
versity teaching positions resulted 
from an expansion of universities that 
took place in the 1960s 
Beginning about 1963, universities 
began hiring a large number of faculty 
members. The hiring continued until 
the early 70s, and most faculty won't 
be retiring until the 90s, he said. 
Since 1973, most universities have 
either maintained the same amount of 
faculty or declined in number, Katzner 
said. 
In about 10 years, a national mass 
retirement will probably occur, and 
the market will open wide, he said. 
To teach at a major university, such 
as Bowling Green, one must generally 
have a doctoral degree, but at smaller 
universities and junior colleges, the 
percentage of faculty without doctor- 
ates is higher, he said. 
At major universities, exceptions 
are made for faculty in the performing 
arts and technical fields because of the 
practical experience they may have, 
he said. 
The Copy Shop 
117 E. Court St. • Bowling Green, OH 
352-4068 
Fall resume special i 
10 FREE printed resumes on quality 
paper when we typeset your resume. 
($2.50 value) 
One certificate per person, per visit. 10% off the printing price of any 
camera-ready 8'/>x 11. More than 15 paper selections to choose from. 
Expiration Date: 12-31-8/ 
IF YOU WANT TO BE 
A PHYSICIAN, 
WEIL PAY FOR IT. 
If you're willing to invest your skills 
and knowledge as an Air Force 
medical officer, we'll invest in you 
and pay your way through medical 
school. Ifs the Armed Forces Health 
Professions Scholarship Program. 
It pays for 
* Tuition; 
* Books, supplies, equipment and 
lab fees, 
* Plus a monthly income of more 
than $550. 
Call 
1-800-423-USAF TOLL FRr.E 
. 
ro1   Accounting'. Business, Marketing. 
.   Management. Fashion Merchandising Majors 
r" Qf^ h A •   Hlgbees, the dominant fashion 
iKwIVI.   retailer In Northern Ohio 
/-.i  ,n ii-/^r    • Exploring Placemen! Opportunities 
SI  IK    r-(T     thun., Oct. »  3:304:30 p.m. 
»■» W I-*-* L. ^-^' •     Lenhort Grand Ballroom 
II you consider yourself competifive decisive analytical 
well-organized and seltmotrvdted. consider a career 
in retailing al Higbee's Join the learn of merchandising 
professionals in Cleveland, fhe 12th largest consumer 
market in the United States 
Higbee's offers customers qualify merchandise 
while stressing the importance of customer satisfaction 
and competitive prices We ore leaders in fashion, 
offering many designer names not available 
elsewhere We are leaders in business, backed by an 
international firm committed to growth Wa are leaders 
in our community, including cc-sponsorship of the 
School of Fashion and Design and Merchandising 
at Kent State University. 
Being a part of Cleveland means being a part of a vital. 
exciting city World headquarters for Standard Oil 
Home of nationally known accounting and law firms 
From the world-famous Orchestra to the Rock 'n' (toll 
Hall of Fome, professional sports to professional ballet, 
theres something for everyone here on the North Coast 
Retailers are in the forefront of change anticipating 
society's needs and reacting quickly and decisively 
It's a lot of hard wotk. but the rewards are there for you 
to see. few careers offer as many opportunities 
Our training program takes you from sates in a suburban 
store to sates monogemenf. Associate Buyer. Senior 
Associate Buyer and Buyer 
Come mmi the challenge. SM U. at tosu to. 
^BplOHM Fwc#inofw OppoftumH#t   Thura., Oct. 
2*. 1907. We turn otto be on campui Monday and 
Tuoidoy Febnianr • • f, l*M; or forward your 
mum* to Ixecuttv* Imptoymorrt Manager, The 
Mgbe* Company, lOO Pubfe Square, Cleveland. 
Ohio 44111. An Equal Opportunity employer m/l/h. 
Higbee's 
Nursing at its progressive best 
St Vincent Medical Center is a I ^O-year c4d medical center 
and the oldest medical facility in Northwest Ohio Our 
lounders-the Grey Nuns of Montreal-could not foresee the 
scope and abilities that their hospital would have in the 
1980s 
Today the medical center they founded-with a commitment 
to quality patient care, a concern for the poor and a 
dedication to upgrading medical care-has 7(K) beds 
employs over 1000 health care professionals and is on (he 
leading edge of dynamic new medical specialties Our air 
ambulatory service Regional Burn Care and Reconstruction 
Center cardiac services birthing center retina unit and 
trauma center keep us at the forefront of medical service and 
discovery 
Our many achievements have been accomplished through a 
lot of hard work by a very dedicated staff at the heart of 
which are our Nurses They play a vital role in our 
development and we will continue lo provide them with 
progressive opportunities that will allow them to take their 
nursing talents as far as they wish to go 
Nurses at St Vincent work in an environment that makes 
reaching ones potential a daily challenge and a daily 
reward We provide them with seminars and tuition 
reimbursement so each individual will have ample oppor- 
tunity to keep progressing both personally and profession- 
ally And we provide facilities thai includes up-to-the- 
moment technology that allows the learning of new skills and 
greater professional expertise 
Although the Grey Nuns who founded our medical center 
would not have been able to foresee the progress we have 
undergone we are sure they saw the abilities and potential 
of nurses That is because they too were Nurses And like our 
founders we are committed to providing nurses with the 
opportunity to become a key part of the health care process 
If you would like to find out more about our forward-thinking 
Catholic medical center salaries {always the best in the 
region) benefits and opportunities send your resume to Mr 
Lynn Scott Manager Employment and Recruitment 
▼ 
St. Vincent Medical Center 
2213 Cherry Street, Toledo. Ohio 43608 
AnlqmlOppuMW 
flSWFWi^^ 
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Continued from page 6 
Climate, activities, the cost of living and geographical concerns all play a 
major role in one's choice of residence. If the fast pace and growth of the busi- 
ness world is what one is looking for there are ten cities that have been rated at 
the top for growth and expansion. 
According to "Job Hunter's Guide to the Top Eight Cities'' by Richard D. 
Salmon, these ten cities are the places to be for action and growth in any field: 
Atlanta, Ga.; Boston, Mass , Denver, Colo.; Phoenix, Ariz.; Portland, Ore., San 
Diego, Calif; San Fransisco, Calif.; Seattle, Wash.; Chicago, III., and Dallas, 
Texas. 
Salmon said that these cities are growing frantically and opportunities are 
abound. 
But what if there is more to ones job search than just the growth of the city? 
For instance, if climate plays a major role in where one wants to work and live? 
The "Places Rated Almanac," by Richard Boyer and David Savageau, gives 
direction on where to send one's resumes. 
If hot weather is an important key in where one lives some of the cities to look 
for jobs in are San Antonio, Texas; Orlando, Florida; Fort Myers, Florida and 
Corpus Christi, Texas 
If cold weather is what one likes then places like Anchorage and Fairbanks, 
Alaska; International Falls, Montana and Fargo, North Dakota are places to look 
for employment. 
Mike Foust, alumni and MBA student in finance, said that Boston and Atlanta 
are the places to work. 
According to Foust, the ratings show that these are cities for excellent job op- 
portunities. 
If specific companies are more important to one than where they are located, 
the "100 Best Companies to Work for in America" by Robert Levering, Milton 
Moskowitz and Michael Kotz, give the top ten companies to work for and places 
they are located. 
The top ten include: Bell Laboratories in New Jersey; Trammell Crow in 
Texas; Delta Airlines in Georgia and Massachusett.es; Federal Express in Ten- 
nesee and Kansas; Hallmark in Conneticut; Hewlett-Packard in Idaho and New 
Jersey; IBM in New York; Pitney Bowers In Conneticut and Time Inc. in Vir 
glnla.  
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Quality In Our People 
In Our Product lfj» 15 ® 
The Quality Place 
To Be 
We are the industry leaders in product quality. 
We are pleased to be able to select managers from a quality 
university like Bowling Green State University. 
If you want to take the challenge and go for the 
quality feeling that working in a winning environment produces, 
we want to talk to you. 
We will be conducting on-campus interviews 
November 12, 1987 and February 23,1988. 
Make a date to talk with us or send your resume to: 
Cheryl Smith 
Wendy's International 
4288 West Dublin/GranviHe Road 
Dublin, Ohio 43017 
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10 MondsT.Oct.26,1987 
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Successful dressln 
professional retai 
Looking good at first intei 
By Debbie Roger* 
You are going to that first big inter- 
view and the best advice you can get 
is "Dress for Success." But. what exac- 
tly does this mean? 
Some area retail managers defined 
the term as looking professional but 
also feeling comfortable with yourself 
and your clothes 
"Personally, I think it means dress- 
ing to feel good," said Carla Vollmar, 
assistant manager of Uhlman's, 139 S. 
Main 
Pat Stewart, a senior merchandising 
manager at J.C. Penney's in the Wood- 
land Mall, has her own definition for 
the term. 
"I think dressing for success refers 
more to looking professional at your 
job," she said. "Its not always the 
same thing for everybody." 
If it's not always the same thing, 
then how should you know how to 
dress? 
"You choose a role model in a par- 
ticular field in which you would like 
to be successful and you dress the 
way that role model does," said Dor- 
thy Behling, an associate professor in 
the home economics department. 
"Bankers might dress differently 
than people in an apparel manufactur- 
ing company," she said. "Accountants 
may dress differently than someone 
who books a musician." 
For this reason, Behling said, there 
is really no right answer on how to 
dress for an interview or job, but stu- 
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is individual, 
anagers say 
lew is important 
dents can purchase a basic color and 
coordinate around it. 
"I like black myself,'' she said. "You 
can wear red with it, pink with it or 
brown; but, black is not particularly 
good for business." 
Vollmar said navy blue is a good 
color for business students going to an 
interview or working. 
"A lot of business students will 
probably need the basic navy suit 
with a tie," she said. 
A suit, scarf, blouse and briefcase 
are very impressionable, according to 
Vollmar. 
She said that this type of outfit can 
create a memorable first impression 
with an employer, especially if the 
person looks and feels comfortable in 
their clothes. 
"It starts you off on the right track," 
she said. "If you're dressed up and all 
put togeter it will make you feel confi- 
dent with yourself " 
Behling agreed that looking good at 
the first interview is important and 
added that this is a necessity most of 
the time. 
"It is a first impression that is ex- 
tremely important Research has 
shown that first impressions tend to be 
lasting ones," she said. "I think any 
time you're in a situation where peo- 
ple have to judge you by appearance 
or speech...you should be conscious 
of your dress." 
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Resumes important 
in getting interview 
ByJudYlmmcI 
Question: What piece of paper can 
determine whether you get the job in- 
terview you want? 
Answer: Your resume. 
A resume is a one to two page 
summary of a person's job qualifica- 
tions with the primary purpose to ob- 
tain a job interview, said Sandi 
George, assistant director of University 
Placement Services. 
However, resumes also can be used 
for a variety of other purposes, she 
said. 
Job searchers can also distribute 
their resume to friends and acquain- 
tances to use as a networking tool to 
find job openings. Resumes can also 
be given to people who write refer- 
ence letters or recommendations so 
they have more specific information 
on the job searcher. 
SM Scinmci, page 13 
GRADUATE AND PROFESSIONAL STUDIES 
AT 
THE OHIO STATE UNIVERSITY 
Representatives from The Ohio State 
University (OSU) will be on your campus at the 
date, time and location specified below to answer 
your questions about graduate and professional 
studies at OSU. Representatives from the 
following academic units will be available to meet 
with you: 
= 
Anatomy 
Biological 
Sciences 
Business 
Administration 
Chemistry 
Education 
Family Relations & 
Human Development 
Hospital & Health 
Services Admin. 
When:     October 29, 1987 
3:30 p.m.-6:30 p.m. 
Where:    Lenhart Ball Room, 
2nd Floor of Union 
The Humanities 
Mathematics 
Medicine 
Pharmacology 
Preventive Medicine 
Psychology 
Public 
Administration 
Social Work 
. 
Photo Ulaitritlon by Brad Pkalln 
Job stress: 
learning to 
manage it 
By Xttwcca Thorn*. 
Students often feel overwhelmed as 
a result of stress. However, stress does 
not disappear when the student leaves 
college and enters the job world. 
To minimize the stress that might 
accompany a person's transition from 
college to career, Dr. Carlla Smith, as- 
sistant professor of psychology and a 
specialist in occupational stress, offers 
the following suggestions: 
"When a person is about to enter a 
job situation, there are some things 
that can cut down on the stress that he 
might be feeling,'' she said. "First, he 
should find out as much as he can, 
realistically, about the career he is 
about to begin. A person needs a 
working acquaintance with the new 
J«*. 
"Second, he should talk to those that 
are already in the profession," Smith 
continued. "They are acting out roles 
as workers, and can teach a person a 
lot about what to expect in the work 
world. 
"And third, it is very important for 
the person to keep an open mind and 
expect some newness. Even if the per- 
son has done all his homework, there 
will most likely be things that are 
unexpected." 
Tammy Gocial, Student Wellness 
Center coordinator, defines stress as, 
"having too many negative effects in 
your life and not having enough posi- 
tive things." 
SmStrcu, page 18 
NURSING.. .makes a difference at 
Wilson Memorial Hospital. 
Visit us at 
"Exploring Placement Opportunities" 
Thursday, October 29, 3:30-6:30 p.m. 
Lenhart Grand Ballroom 
We Salute our NURSES 
IK f A A Wilson Memorial Hospital 
91 5 West Michiqan Street  •  Sidney. Ohio 45365 
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RESUMES 
Contlnntd from p«|« 12 
"Resumes are a very effective and 
essential tool in the job search," she 
said. 
George said students should have 
their resumes ready by the time they 
begin an active job search, since the 
average time it fakes to find a job is six 
months. She said Placement Services 
is suggesting that seniors graduating in 
May have their resumes done now. 
"You can always update the resume 
once you have it done," she said. 
Resumes usually include the job 
applicant's name; present and perma- 
nent addresses and phone numbers; 
an objective; educational background, 
with highest degree listed first; related 
work experience; achievements, in- 
cluding honors or activities and refer- 
ences. 
The resume is generally accompan- 
ied with a cover letter, which entices 
the employer to read the resume, 
George said. 
'The cover letter gives the employer 
an idea of your personal skills with a 
different twist than the resume," she 
said. 
Resumes and cover letters can be 
typeset, laser printed or typed on a 
"really good typewriter" on quality 
paper, George said. 
Workshops and individual counsel- 
ing are provided by the Placement Of- 
fice. Also, the Career Resource Center, 
360 Student Services, has a variety of 
resources to help students prepare 
their resumes. 
From 1:15-2:15 p.m. Monday- 
Friday, students can come to the 
Placement Office for help on a walk-in 
basis for quick questions. Otherwise, 
students are encouraged to schedule 
an appointment. Usually, there is a 
one to two week wait, George said. 
American Heart 
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Preparation is vital 
for job interviews 
By Kim Gam 
Sweaty palms and nervous jitters 
may be a fact of life for those going 
through job interviews. But taking the 
steps to be prepared for them may 
help students reduce the worry of the 
interview process. 
Joan Tussing, an assistant director at 
University Placement Services, rec- 
ommends that students learn as much 
as they can about the organization 
they are interviewing with. 
Learning about the skills needed by 
the organization can help students 
second-guess the needs and chal- 
lenges that the employer is looking 
for, and match their skills to that, 
Tussing said. 
Inadequate preparation is one of the 
problems that Tussing sees students 
run into when going into interviews. 
They (students) are not prepared 
enough," she said. "They take 15 
minutes to read a little brochure on the 
company a day or two before the in- 
terview." 
Set Interview, page IS 
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Internships offer career training 
By Dcanna Griffith 
The Place - a classroom, dorm 
room, or study lounge; in fact, just 
about anywhere on campus. 
The Players—any college co-ed who 
doesn't see being able to retain cour- 
sework until he/she gets out into the 
real world. 
The Dialogue—(to yourself, or a 
group of other "there's no sense in 
this" people.) "Why do I have to learn 
this stuff? By the time I graduate and 
get a chance to use it, I'll forget it!" 
OK,OK, So everyone has either 
heard or participated in this little scen- 
ario at least once in their academic ca- 
IBTERV1EW 
Continued from page 14 
Career Search, a publication of Uni- 
versity Placement Services, suggests 
that students learn about the chal- 
lenges and responsibilities of the posi- 
tion they are interviewing for. Then 
they should be prepared to tell the 
employer the skills they possess to fill 
those responsibilities. 
There are two types of interviews 
that employers use. The initial, or 
screening interview helps employers 
narrow the field of applicants. The 
second, or on-site interviews give ap- 
plicants further opportunity to relate 
their skills to the position. 
There are several methods of inter- 
viewing. High stress interviews are 
used by employers to see how stu- 
dents would perform in difficult situa- 
tions. During the interview, some sort 
of pressure is applied or awkward sit- 
uation is presented to the student. 
"High stress interviews are used 
when there is a high stress work envi- 
ronment," Tussing said. "High-stress 
interviews are usually used in second 
interviews." 
Other interviews come in the form 
of group or committee interviews, the 
structured interview (where each ap- 
plicant is asked certain questions), and 
the perceiver system interview (where 
applicants are asked to read responses 
to questions into a tape recorder), and 
the target-focus selection interview. 
The target-focus is the most com- 
monly used of all these interviews, ac- 
cording to Tussing. 
"Comapanies are going more to this 
type of interview beause the questions 
are open but interrelated to (finding 
out) traits needed for that job," she 
said. 
"Students can be very successful in 
this type of interview, or any type for 
that matter, if they have their needs 
and skills known ahead of time," 
Tussing said. 
reer. Come on now, admit it. 
With a little ingenuity and legwork, 
many students have found a practical 
way to remember the fun facts and 
theories that are taught in their 
courses—through an internship. 
"My internship gave me a chance to 
see how much I know about my field 
in a practical, real-life situation," Kelly 
Vaughn, senior public relations major, 
said. 
Vaughn interned at the Stark 
County Cooperative Extension Service 
and was able to apply her "public re- 
lations techniques and basic journalis- 
tic skills'' 
"It gave me a chance to see how 
much I already knew about my field," 
she said. 
Lisa Lattimore, senior public re- 
lations major and ex-intern at the De- 
partment of German, Russian and East 
Asian Languages said that her intern- 
ship increased her knowledge. 
"My internship helped me broaden 
my basic knowledge of my chosen 
field," she said. 
Martin Loveless, senior computer 
science major and current intern at 
Owens-Corning, is completing an in- 
ternship to see if he was in the right 
major for him. 
"I wanted to see if it (computer 
science) was for me," he said. "And, I 
wanted to get some practical experi- 
ence in my field." 
Besides gaining practical experi- 
ence, an internship gives you an op- 
portunity to see just how the concepts 
and procedures of your field are im- 
plemented in everyday situations. 
"(I) learned how to make the whole 
public relations process work as a 
whole," Lattimore said. "By imple- 
menting these steps I was able to meet 
my deadlines and get my stuff pub- 
lished." 
Sec Intern, page 16 
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Loveless said. "I was able to apply 
some of my job skills to classes that 
I'm now taking. I can now better un- 
derstand how a program or function 
works." 
Whether a student completes an in- 
ternship for course experience or be- 
cause it is required for their major, all 
three agree that an internship is a must 
to gain more knowledge about a ca- 
reer. 
"My internship gave a better idea of 
what to expect after graduation. It 
• gave me a taste of the real-world," 
Vaughn said. 
She added that her internship gave 
her more confidence for her first job. 
Lattimore said that the most impor- 
tant aspect of her internship was learn- 
ing to work with strangers, without 
someone giving you deadlines and as- 
signments. 
"I learned how to work with and 
deal with people you don't know," she 
said. "You're pretty much on your 
own." 
Loveless said he believes he has 
gained confidence in his abilities. 
"They (Owens-Coming) were will- 
ing to take a chance on me and that 
made me want to try harder. It put me 
DOMINO'S 
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1616 E. Wooster, Greenwood Centre 
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Green Peppers, Ground Beef, 
Sausage, Ham, Bacon, Double 
Cheese, Green Olives, Black Olives, 
Hot Peppers, Pineapple, Extra Thick 
Crust 
Our drivers carry less than '20. Limited delivery area. 
in a professional atmosphere that I 
was in awe of," he said. 
All three agree that they are more 
prepared for a job after graduation, 
and that employers favor practical ex- 
perience over grades. 
"A year of actual experience is 
worth more to an employer than a 
year of classes." Lattimore said. 
Loveless agreed with Lattimore. 
"An internship is experience you're 
going to value no matter what field 
you go into." he said. "Experience is 
number one and that it is something 
nobody can take away from you," he 
said. 
Finding an internship takes some 
creativity and hardwork, according to 
the three interns. 
Vaughn said she was involved in 
4-H in high school and assumed they 
would need someone to do publicity 
and public relations for their events. 
"They expected me to know a lot, 
but realized I didn't know everything," 
she said. 
Lattimore created her internship 
after the department had been a client 
for a public relations class. 
"I pretty much designed my intern- 
ship myself," Lattimore said "They 
expected me to know a lot because 
they were unaware of what was in- 
volved in the public relations 
process." 
Loveless said he became interested 
in internships his sophomore year, 
and realized he would need some 
practical experience to help him get a 
better job. 
"I contacted the Cooperative Educa- 
tion office and went through the entire 
searching process," he said. "The key 
in finding an internship is flexibility. 
Be flexible in what you'll take." 
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Grad school option 
to 'working world' 
Byjallc Wallace 
For many college graduates, enter- 
ing into the career field does not ap- 
peal to them immediately after gradu- 
ation. Sometimes, the pursuit of fur- 
ther education, and degrees, seems 
more appealing than entering the 
working world. 
So, its off to graduate school. 
The "appealing" idea of teaching 
classes and learning might sound less 
so when the student learns about 
housing problems, limited income 
levels and the prospect of facing irate 
students who continually complain 
about wanting a "real" professor 
teaching them, instead of "just" a 
graduate student. 
But, the graduate student dedicated 
to earning his masters or doctorate de- 
gree decides he can handle anything, 
and tries graduate school anyway. 
The first step to entering a graduate 
school is finding a college offering the 
right program with the right benefits. 
Louis Katzner, interim vice presi- 
dent of research and dean of the grad- 
uate college, said many universities 
recruit students into their programs. 
The departments within  the uni- 
versities are mainly responsible for re- 
cruiting efforts, he said. 
"Most individual departments in 
universities play greater roles in re- 
cruitment," he said. "The departments 
are more apt to know their specializa- 
tion and their weaknesses ~ where 
they are lacking and where they need 
improvement." 
Recruiting, Katzner said, is done 
both nationally and internationally, 
depending on the program. 
For example, recruiting for educa- 
tional programs is "almost exclusive 
within the state" while many other 
colleges recruit both nationally and in- 
ternationally for mathematics and 
science graduate students, he said. 
Katzner said the math and science 
recruitment is done "almost out of 
necessity" because Ohio tends to be at 
a lower level in these areas than other 
states and to get "quality" graduates, 
out-of-state recruitment occurs. 
Many other programs, such as the 
English program at the University, are 
able to recruit graduate students from 
other countries with strong enough 
English backgrounds, enabling them 
to teach it. s«e Stod.nti, paga 18 
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"That's one of the benefits of recruitment," Katz- 
ner said. "We can recruit people from China who are 
able to teach English. International students add a 
dimension to the University, they can help the 
undergraduate student learn about outside the class- 
room, different cultures. 
"In the undergraduate level, 95 percent of the 
students are from Ohio. In the graduate level, the 
program brings in students from other states and 
countries, with different backgrounds," he said. "It 
broadens cultural learning." 
Daniel Shannon, graduate assistant of technical 
communication, said he teamed of the University's 
graduate program in his field through graduate 
school catalogs that correlated the programs with 
the colleges offering them in the United States. 
Shannon, a graduate of the University of Penn- 
sylvania, said the University's graduate college staff 
"went out of their way" to make his move to Bowl- 
ing Green simple. 
" They helped me find a place to live before I 
moved here," he said, " and when I arrived, they 
helped me work out my career plans." 
The second step in pursuit of a graduate school is 
evaluating the financial resources available. 
Graduate students are often offered reduced tui- 
tion rates in return for conducting research for the 
department or instructing a class, if the student can 
find the right program. 
There are only a few scholarships available at the 
graduate level, Katzner said, so support of these stu- 
dents plays a key role in the University's ability to 
recruit qualified graduate students. 
Currently, the University is trying to expand the 
number of graduate students who are paying their 
own way, he said, but the University's location 
makes it difficult. 
"It's difficult for a predominantly rural university 
to find students like that. If we were located in a 
large city, it might be possible because the student 
could live and work at home, but not here." 
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Tennessee. Georgia. North and South Carolina. Florida and New York, we 
can lake you places We have opportunities lor 
ASSISXANT BUYERS IN TRAINING 
STORE MANAGERS IN TRAINING 
Sea Gold Circle On Campus at the Exploring Placement Opportunities 
Career Fair. October 29. 1987 Stop by our booth and meet Tim Snyder. 
Manager. College Relations We'll be holding Campus Interviews on 
November 3 & 4. 1987 and February 9 & 10, 1988 See your Placement 
Office for details An Equal Opportunity Employer M/F'H/V 
Gold^Circle 
ADivivonofFede 
If the graduate student finds the right program, he 
or she should begin preparing for a fun-filled year of 
teaching, attending classes and being generally busy 
throughout the year. 
A prerequisite of graduate assistants who are 
teaching is a proficiency of the English language. 
"If they are less proficient than we'd like them to 
be, they are usually placed into a research-only posi- 
tion until their English improves," Katzner said. 
The University, he said, has one of the most "ri- 
gorous" language proficiency testing programs 
compared to other universities. Graduate assistants 
are also enrolled into an orientation program for 
new instructors in August, held exactly one week 
before classes. 
After obtaining his position in the graduate pro- 
gram, the student is ready to "face the world" and 
the students. 
Maybe the working world might have been a bet- 
ter idea? 
^^^^        STRESS 
^^^^■^     Continued from page 12 
Symptoms ot stress are varied and 
hard to pinpoint, since they are 
different according to the individual, 
said Holly Ventrano, executive direc- 
tor of the Link 
"Symptoms can include anxiety, 
inability to sleep, an inability to com- 
plete tasks; but each person reacts 
differently to every situation," Ven- 
trano said. 
Those involved in the service 
professions, such as social workers 
and nurses, are in the most stressful 
situations, according to Smith. 
"People who help people every day, 
all day, very seldom get tangible re- 
wards and many times have unrealis- 
tic expectations about what they will 
find in their jobs," Smith said 
Two other professions in which 
people deal with high stress are the 
police profession and the teaching 
profession. According to Smith, these 
jobs are often seen as enforcing jobs 
with no words of thanks 
"Teachers are often left with an 
empty feeling due to the lack of feed- 
back that the job includes," she said. 
"People should find pleasureable 
ways to channel energy in de-stressful 
ways," she said. "People often get 
stressed trying to relax, with medita- 
tion and things like that. They have to 
learn to let go and be playful and silly. 
"Laughter is one of the greatest 
stress releases there is," Lengfelder 
added. 
Is there a situation in which stress 
can work for a person? 
"Stress can be positive; without 
stress, life is boring. Stress helps a per- 
son set deadlines and helps them stay 
motivated. They often improve to 
meet the challenge that stress presents 
to them," Gocial said. 
Molly Laflin, assistant professor, 
school of HPER, agreed 
"Without stress, we would all be 
rocks. Stress is the spice of life." 
Interested in a Challenging Career 
in Health Care Management? 
Look into the career opportunities made available 
through a graduate degree in Hospital and Health Services 
Administration at The Ohio State University. 
You can get more information by writing: Health Services 
Administration, The Ohio State University, Room 246, 
1583 Perry Street, Columbus. OH 43210: 
or by calling: 614-292-9708. 
A representative will be on your campus 
to answer questions on October 29. For 
location, call your Placement Office. 
THE 
OHIO 
STOE 
UNIVERSITY 
At 
Cleveland-Marshall 
College of Law 
our goal is to 
help you reach 
yours. 
Mary Downey 
Third Year Student 
"THE CLEVELAND-MARSHALL 
PLACEMENT OFFICE WAS A 
GREAT HELP TO ME IN MY 
JOB SEARCHING. DURING 
MY FIRST YEAR. I USED 
THE JOB PLACEMENT 
BOARD AND THE JOB FILE. 
IN MY SECOND YEAR.  THE 
PLACEMENT OFFICE WAS 
INDISPENSABLE THROUGH 
OUT THE INTERVIEWING 
PROCESS." 
Cleveland-Marshall College of Law invites you to 
attend an Open House. You'll have a chance to 
meet our faculty, staff and students, and learn 
about our program, admission requirements, and 
career opportunities. 
Select a date that's convenient for you and return 
the reply form below. We'll send you more infor- 
mation. 
Ciiy. SUIT. Zip. 
Undergrad 
. Major . . Graduation Date . 
-LI Yes. I plan lo attend: 
D Minority Law Day Q GrnTtal Open Houw 
Novrmbrr 14, 1987 December 5.1987 
9 30am lo 12 noon 9:30 a m lo 12 noon 
O No. I'm unable to attend an Open House hut please send me an application and 
catalogue 
The Office of Admissions 
Cleveland-Marshall College of Law    LB 111 
Cleveland Stale University  Cleveland, Ohio 44115 
csu Cleveland State University 
Get a 
job! 
And grow with Porisian, the Southeast's 
leading fashion specialty deportment 
store. We want ambitious, talented and 
assertive graduates who are ready to 
accept the challenges of a fast-paced 
business environment. 
Parisian offers an attractive salary 
based on experience and performance. 
Our   benefits   package   includes: 
• Store discount 
• Profit sharing 
• Post graduation 
tuition reimbursement 
• Health care and life insurance 
• Paid vocations and holidays 
Are you ready for challenges? Ready for 
responsibility? Reody for a business that's 
fast-paced? We want to hear from you. 
A Porisian representative will be inter- 
viewing on your campus on Friday, 
October 30. Sign up at your Career Place- 
ment Office. If you are unable to get an 
interview slot, please submit your resume 
tO: 
Parisian 
Monager of Executive Development 
1101 26th Street North 
Birmingham, Alabama 35234 
PARIS 
RESUME 
PACKAGE SPECIAL 
copies of a one page typeset resume on our fine paper 
blank sheets for your cover letters 
jC^P matching envelopes 
All this for $20.95 
And these aren't just copies; these are Kinko's copies. 
Crisp, clean copies, often better than the original! 
Kinko's helps you look good on paper. 
Take advantage of this special today. 
^„koTR;;umeTa"cka"ge" 
25 copies 
One page 
typeset 
resume 
20.95 
113 tollread St. • 352-3977J 
25 matching 
Envelopes and 
blank sheets 
kinko's 
113 Railroad St. Great copies. Great people 
Bowling Green, Ohio 33403 / / 
